
The FWO has played a pivotal role in stimulating discussion of problems and their possible solutions.  Initiatives the FWO has furthered, alone or in conjunction with other campus entities, include:

• onsite child care facilities


• pay equity for women faculty


• clarification of promotion/tenure rules


• improved position for lecturers


• "Stop the Clock" and other family-friendly policies


• recognition of women's issues at UT System level


• support for the role of women in traditionally 



underrepresented fields


• support for the institutionalization of Women's 



Studies


• improved representation of women in 




administrative positions

Our on-going initiatives include:


• equal access for women for endowed positions

• work about the "Glass Ceiling" for promotions of 


women faculty at the Associate Professor level

 
• a forum in which female faculty and professional staff 

can bring concerns directly to the central 


administration


• a yearly panel on the promotion and tenure process, 

and various mentoring initiatives


• a yearly outing to a Longhorn sports event


• special topics presentations ("Texas Women 


Faculty Forum"'; professional communication)


• social events, including a Welcome Reception 


and a Holiday Party.

The FWO needs you to continue its work

 for campus equity and quality of life.

HOW YOU CAN JOIN US:


Become a member of the Steering Committee: help arrange events, work directly on initiatives, bring your ideas and concerns to meetings with other faculty and professional staff from all colleges at the University!!   Women from all colleges, schools, and institutes at UT are welcome, no matter their status as faculty or professional staff.   

AND/OR

Join the List-serv and become a supporter of the FWO, to be informed of events and invited to participate, even if you cannot contribute to the organization this year.   To subscribe, go to: http://www.utexas.edu/its/mailinglists/answers/subscribing.php
And follow the directions.


Check out the FWO website to see who is participating this year.  Get information about the list-serv and see some of what this dynamic organization has done: 

http://laits.utexas.edu/fwo

And check out a directory of useful sites for investigating national initiatives on women's issues in higher education and the professions.

MEMBERSHIP
Eligibility -- All women who are in faculty and professional staff (Code 1000) positions.  Members are encouraged to make contributions to support the activities of the organization:  

  $20.00 per year Suggested 

  $50.00 per year Contributing 

  $100.00 per year Sustaining 

Please make your check out to:

    U.T. Faculty Women's Organization

    UT -- G2100

    attn: Karron Lewis (kglewis@mail.utexas.edu)
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Thelma Coles, Professor, UT Austin 

Balancing, 2000, silver and brass


Let your genius out of the bottle, 

and join the FWO!




27 years of campus service:  

join us and continue the legacy!
   Since its founding in 1982, the UT Faculty Women's Organization has begun, sustained, and implemented various important initiatives that continue to improve the quality of life for faculty and professional staff at the University of Texas at Austin.
